
 
 

LAW ENFORCEMENT REVIEWS 
[SavvyRecruiter is the Law Enforcement version of ATI’s Assessment] 

 
“The terrorist attack on September 11

th
 underscores the need for law enforcement 

personnel to be able to quickly adapt to high-risk situations. Agencies must identify, 

recruit, assess, and select personnel with the attributes required to be successful in 

situations that are rapidly changing and ambiguous.  

 

Savvy Recruiter can be an invaluable tool for helping a recruiting officer make a reliable 

decision on any candidate.” 

 

Law Enforcement Magazine 

Software Review 

 
 

“I have reviewed Savvy Recruiter… 

 

The data that I find a very useful application for police work is the reading of a person’s 

baseline performance, and then performance while distracted.  

 

I am also impressed with the measure of overall Stress Tolerance. I was fascinated by the 

reporting of the participant’s either behaving impulsively under stress, or with some 

inhibition. 

 

Officers have to stay on task and focussed in distracting situations. 

 

Each person [that took the test] has found his results to be accurate representations when 

reviewing the Savvy Recruiter.” 

 
Dr. Mary-Wales North, Psy.D. 

Chief Psychologist 

Tucson Police Department 

Tucson, Arizona 

[Dr. Mary-Wales North successfully used SavvyRecruiter to select 

undercover police officers for special missions] 


